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tatewKde Bargaining Process:
Off to a Good Start
Our Time Has Come
S te p h e n L. Leech , C h ie f N ego tiato r

Saturday, Oct. 15 marked the beginning of our initial
preparation phase of 1988/89 Statewide Collective
Bargaining. It was a productive beginning. Aside from
orientation to the economic and political/legislative
worlds in which we will be operating, the Committees
elected their Teams who in turn elected their respective
Team Leaders.
In addition to their roles as Teem member Team
Leaders will be asked to serve several important rotes
over the coming months — chairing Team caucuses

during bargaining, chairing Committee caucuses at future
meetings and serving along with the President, Vice
President and MSEA staff on the collective bargaining
CAMPAIGN STRATEGY COMMITTEE. This Committee
will perform a vital role during negotiations establishing a
communications network throughout the state, devel
oping a public relations campaign for Bargaining both
internal and external, and in general finding strategies
which will best enable the entire Statewide membership
to become part of this most important round of
negotiations.
The bottom line is that your Bargaining Teams will
jS * X9
sustained anr/ visible support * they are to
be able

to

achieve io r you w hat you e x e e c iiw ib e m . Tberf

battle will not be easy nor will it be brief. They’ve

committed themselves to your welfare ana iney ie ni it for
the duration, whether it’s June 30 or later. Be it public
expressions through demonstrations or letters to your
local newspapers, lobbying your Legislators in your
districts or at the State House, they’ll need to know you
will be there when they need you.
Yes, there will be many separate agendas and many
distinct needs which will require close attention as the
Committee and Teams prioritize and shape the final
package for presentation to the State. But the spirit of
mutual concern present throughout the Oct. 15 meeting
causes me to believe that the mass of common interests
shared will far outweigh those few which might otherwise
separate us. in sensing that energy and spirit of
— Continued on p. 10

Statewide Bargaining Committee and Teams Listed . . . pp. 10-11

Maine Maritime Employees Join MSEA
After several months of contact with the union and a
successful representation drive, Maine Maritime Academy
employees have joined MSEA and begun to organize for
contract negotiations with Academy management.
75% of the nearly 150 eligible employees at the Castine
campus signed MSEA cards, and Maine Maritime Academy
President Ken Curtis recognized MSEA as official represen
tative for three new employee bargaining units: classified
(trade and clerical), staff (professional), and faculty. (The
faculty had previously formed an independent association
which voted to join MSEA).
Pay levels at the Academy are considerably below
comparable salary scales elsewhere in Maine, making
compensation a prime issue for the first round of contract
talks. MSEA Chief Negotiator Steve Leech and Assistant
Negotiator Chuck Hillier have had several meetings with
Academy employees to discuss development of contract
proposals.
W e lc o m e M a in e M aritim e A c a d e m y m em b ers!
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As Chief Negotiator Stephen Leech
reviewed the bargaining process with
Maine Maritime Employees in Castine
. . . Engineer Robert Carlisle responded with some of his thoughts.
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Candidates for Top MSEA Office

Dues increase
Proposed
This year the MSEA Convention will consider a Part lj
Budget presented by the Board of Directors will which
require a 35c weekly dues increase in January, 1989.
The increase includes money needed for increased costs
of negotiating (contracts must be negotiated for 16
bargaining units this year); money for increased insurance
costs; and the cost of staff salary increases (4% this
year).
The Convention will also consider a Part II Budget which
asks what if any action to take in response to the fact that
MSEA’s legal department is not able to keep up with the
increased grievance caseload. The Board has presented four
options to the Council; (1) make no changes this year; (2)
have field representatives represent members in some
arbitrations; (3) hire an active half-time attorney; (4) hire a
full-time attorney. The most expensive option, hiring a
full-time attorney, would require a 10c per weeks dues
increase. The Board of Directors have made no recommen
dation.

Retirement System
Board of Trustees

For President
Jim Webster, of Augusta, MSEA’s President in 1988, is
running unopposed for president in 1989. An active member
of the past two bargaining teams, Webster served as MSEA
Vice President in 1986-87. Involved with union work at every
level, including bargaining, political action, and committees,
Webster has visited nearly every MSEA active and retiree
chapter in the state addressing upcoming contract talks and
the proposed affiliation agreement. He has been a strong
advocate in behalf of improving Maine clerical jobs and
increasing the voice of clerical employees in the union.
“ I am very excited about things happening in MSEA. This
year, the work put forth by volunteer members has proven
that this is a membership-run organization. We have
accomplished much in 1988 that will benefit members for
years to come. My goal for next year would be to continue to
expand on the services and benefits that MSEA provides to
its members.”

Seat Opening Up
For Vice President
Mary Anne Turowski, of Bango r, is currently finishing her
first one-year term as MSEA’s Vice President. Active as a
steward, chief steward and MSEA chapter officer, Turowski
is m Income Maintenance Specialist for
Department of
Human Services in Bangor. She is serving in 1988 on
MSEA’s Affiliation Committee and on the Collective
Bargaining Review Committee.
"I’m enthusiastic about the future of MSEA,” Turov/
told
the Stater, “ especially with the potential of affiliation with
SEIU and the positive changes made in our bargaining
process. I’m looking forward to the challenges of the coming
year.”
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Consistent with the MSEA By-Laws, Sec. 10.1, the MSEA
Elections & Credentials Committee is announcing a vacancy
in the office of MSEA Representative to the Maine State
Retirement System Board of Trustees. This vacancy will
occur as a result of the resignation of M SEA's current
'representative_' Richard M cDonough of Scarborough. The

term of office will be Tor the two remaning years of Mr.
McDonough’s term.
Because of the time frame spelled out in the MSEA
By-Laws, a series of regional meetings will be held in
January, time and places to be announced.
All interested candidates for this vacancy must be
nominated by a local/chapter and have their names in to
MSEA Headquarters by December 2,1988.
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By Frank Kadi, PAGE Chair
This is a watershed political year for Maine. Many of our
key legislative friends, those who have stood by us over and
over on public employee issues, have been targeted by
anti-public employee groups. We have a lot riding on this
election! We need to put Maine legislative races at the center
of our concern between now and November 8.
PAGE is a political action organization associated with
MSEA which raises money and works in support of endorsed
candidates. The endorsements are non-partisan and based
on what each candidate will do to help or hinder the interests
of our membership. Contracting out of Maine state employee
jobs, the Maine State Retirement System upgrading, and the
significant improvement of public employee pay scales are
just a few of our concerns addressed through the political
process.
Our endorsements are only so much paper and will be
seen that way by legislators unless we succeed in translating
them into a maximum number of votes. Failure to turn out the
vote in key districts in this major election year would have a
devastating effect on our ability to pass legislation benefiting
our membership.
Nowhere is this more true than in the races of Senators
Bev Bustin and Chuck Dow in the Augusta area, where we
have our greatest concentration of members. But it is just as
true across the state; MSEA members are spread from
Kittery to Fort Kent.
An important part of maximizing our vote is to make sure
our members are registered to vote and actually do vote.
The need for this kind of effort is immediately clear when we
look at Bureau of Census statistics on who votes. Less than
half of those who were over 18 and eligible to vote actually
did so in the 1986 November election in Maine. A substantial
number of non-voters weren’t even registered to vote.
GET INVOLVED!
You have the opportunity to become involved in this year’s
legislative elections. Refer to the list of endorsed candidates
in this STATER and consider getting in touch with an
endorsed candidate running in your district. If no one is
endorsed or someone is running unopposed in your House
and Senate district contact a PAGE Committee member in
your area.
,
Call up your candidate! Remember there are different
levels of involvement, your participation may involve just
putting up a lawn sign, stuffing envelopes, or making phone
calls for a night, or it may be more extensive. Let the
candidate know the extent to which you are willing to help,
and that you are active in MSEA.
Urge your fellow MSEA members to get involved in the
elections. Keep lists of who is willing to get involved, and let
John Lemieux, myself, or a member of the PAGE Committee
know.
1 9 8 8

Page 3

M a in e S t a t e r

P A G E
C o m m itte e

CHAIR: Frank Kadi, Portland, Work Phone: 546-7481
AREA I
Harold West (Retiree), Milbridge, Home Phone: "
546-7481
Bob RUhlin, Brewer, Work Phone: 941-4534
Paul Gilbert, Jay, Work Phone: 364-3718
Herschel Good (Retiree), Monticello, home Phone:
538-9568
Normand Cote, E. Newport, Work Phone: 257-3427
Bob Glidden, Westfield, Work Phone: 498-8151
Billy Noyes, Jonesboro, Work Phone: 434-2911
AREA II
John McCusker (Retiree), Augusta, Home Phone:
622-6986
Bob Rand, Augusta, Work Phone: 289-3001
Hilda Russ, Augusta, Home Phone: 622-1193
Barry Cote, Augusta, Work Phone: 289-2047
Leona Fletcher, Augusta, Work Phone: 289-3079
AREA III
Chris McKinnon, Portland, Work Phone: 282-4228
Frank Parker (Retiree), Camden, Home Phone:
236-4469
Lee Gallant, Portland, Work Phone: 774-4581
Delmar Dorr, South Portland, Work Phone: 799-7303
Ray Dzialo, Biddeford, Work Phone: 284-9665
Olive Jasmin, East Wilton, Work Phone: 795-4479
Chris Crinion, Topsham, Work Phone: 774-4581
Bea Mathieu, Lewiston, Work Phone: 795-4329
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S e n a te
District
3. Russell Taylor, Houlton (D)
4. Charles M. Webster, Farmington (R)
5. Charles P. Pray, Millinocket (D)
6. Michael D. Pearson, Enfield (D)
7. Harry L. Vose, Eastport (D)
8. Edgar E. Erwin, Rumford (D)
10. John Baldacci, Bangor (D)
11. Stephen M. Bost, Orono (D)
12. Thomas R. Perkins, Blue Hill (R)
13. Zachary Matthews, Winslow (D)
14. David Lowell, Bucksport (D)
15. R. Donald Twitchell, Norway (D)
16. Georgette B. Berube, Lewiston (D)
17. Judy C. Kany, Waterville (D)

Tel.#
532-2933
778-6929
723-8880
732-4800
853-2893
364-4768
945-5813
866-7083
374-5321
873-6523
469-6440
743-2419
782-2272
872-2631

District
18. Charles G. Dow, West Gardiner (D)
19. Beverly M. Bustin, Hallowell (D)
21. Gary W. Fowlie, Camden (D)
23. N. Paul Gauvreau, Lewiston (D)
25. Bonnie Titcomb, Casco (D)
26. Nancy Clark, Freeport (D)
27. David Shiah, N. Yarmouth (D)
28. Donald E. Esty, Jr., Westbrook (D)
29. Joseph C. Brannigan, Portland (D)
30. Thomas H. Andrews, Portland (D)
31. Barry Hobbins, Saco (D)
33. John L. Tuttle, Jr., Sanford (D)
34. Dennis L. Dutremble, Biddeford (D)
35. Stephen C. Estes, Kittery (D)

Tel.#
724-3965
623-2065
236-9523
783-9527
655-7647
865-3363
846-5727
854-2790
772-6047
774-6734
282-0003
324-5528
282-6729
439-1121

«
H o u s e o f R e p r e s e n t a t i v e s E n d o r s e m e n ts
District
2. Neil Rolde, York (D)
10. Mona Walker Hale, Sanford (D)
11. Norman R. Paul, Sanford (D)
13. Lucien A. Dutremble, Biddeford (D)
14. Charles C. Plourde, Biddeford (D)
17. John McSweeney, Old Orchard Beach (D)
18. Guy R. Nadeau, Saco (D)
19. George R. Lawson, Scarborough (D)
20. David M. McKellar, Scarborough (D)
23. Cushman D. Anthony, S. Portland (D)
24. Harold M. Macomber, S. Portland (D)
25. Anne M. Rand, Portland (D)
26. James V. Oliver, Portland (D)
28. Gerard P. Conley, Jr., Portland (D)
30. Harriet Ketover, Portland (D)
31. Christopher S. Gurney, Portland (D)
32. Annette M. Hoglund, Portland (D)
33. William B. O’Gara, Westbrook (D)
35. Elden McKeen, Wndham (D)
37. Dennis L Libby, Windham (D)
41. James Mitchell, Freeport (D)
42. Charlene B. Rydell, Brunswick (D)
43. Charles R. Priest, Brunswick (D)
44. Donnell P. Carroll, Gray (D)
47. Ernest C. Greenlaw, Standish (R)
49. Jeffrey N. Mills, Bethel (D)
50. Joseph G. Walker, Norway (D)
51. Richard M. Adams, Buckfield (D)
52. M. Ida Luther, Mexico (D)
53. Phyllis R. Erwin, Rumford (D)
54. Conrad Heeschen, Wlton (D)
55. Edward L. Dexter, Kingfield (R)
57. Edward L. Pineau, Jay (D)
58. Richard H. C. Tracy, Rome (D)
59. John M. Nutting, Leeds (D)
60. Kenwood Freeley, Poland (D)
61. Jo Anne D. Lapointe, Auburn (D)
62. Constance D. Cote, Auburn (D)
63. Susan E. Dore, Auburn (D)
64. Daniel L. Moreau, Greene (D)
68. James R. Handy, Lewiston (D)
69. Roger M. Pouliot, Lewiston (D)
70. Margaret P. Clark, Brunswick (D)
71. John Jalbert, Lisbon (D)
72. Alvin L. Smith, Richmond (D)
73. Lorraine N. Chonko, Topsham (D)
74. Maria Glen Holt, Bath (D)
76. James Reed Coles, Harpswell (D)
78. Marjorie L. Kilkelly, Wscasset (D)
80. Joseph W. Mayo, Thomasion (D)
81. Guy G. Scarpino, St. George (I)

Tel.#
363-2843
324-3946
324-5887
283-3058
283-1547
934-5219
284-7976
883-3050
883-8042
767-2419
799-0073
772-7704
772-0951
774-0776
773-2375
797-2689
797-8898
774-9467
892-8017
892-3315
865-6516
725-5803
725-5439
657-4028
642-4862
824-3290
743-9561
336-2321
364-7650
364-4768
645-2155
265-4571
897-5570
397-4171
524-3941
998-2648
783-8143
783-2162
784-3100
375-4151
784-5595
784-6805
729-4378
353-8882
737-8230
725-8993
443-3588
729-9020
882-5410
354-8291
372-8240

District
82. Rita B. Melendy, Rockland (D)
84. Carol M. Allen, Washington (D)
87. Christine F. Burke, Vassalboro (D)
88. Beverly C. Daggett, Augusta (D)
89. Patrick E. Paradis, Augusta (D)
90. Daniel B. Hickey, Augusta (D)
91. Susan Farnsworth, Hallowell (D)
92. W. Henry Weston, Gardiner (D)
93. Emilien A. Levesque, Farmingdale (D)
95. Omar P. Norton, Winthrop (R)
97. Paul F. Jacques, Waterville (D)
98. Ruth Joseph, Waterville (D)
100. Edward Conley, Jr., Skowhegan (D)
101. Patrick K. McGowan, Canaan (D)
102. Alexander Richard, Madison (D)
103. Dorothy A. Rotondi, Athens (D)
104. Richard A. Gould, Greenville (D)
105. Robert E. Hussey, Jr., Milo (D)
106. Louis Golub, Dover-Foxcroft (D)
107. Joan Lawson-Looney, Dexter (D)
108. Robert J. Tardy, Palmyra (D)
112. Nathaniel Crowley, Sr., Stockton Springs (D)
114. Donald S. Strout, Corinth (R)
116. Thomas A. Duffy, Bangor (D)
117. Patricia Stevens, Bangor (D)
118. Robert Soulas, Bangor (D)
119. Everett O. Pederson, Bangor (D)
120. Richard P. Ruhlin, Brewer (D)
122. E. Michael Swazey, Bucksport (D)
126. Robert M. Eaton, Sullivan (D)
127. Ruth S. Foster, Ellsworth (R)
129. Mary R. Cathcart, Orono (D)
130. John O’Dea, Orono (D)
131. John A. Cashman, Old Town (D)
132. Clyde A. Hichbom, LaGrange (R)
133. Thomas A. Cahill, Mattawamkeag (D)
134. Michael H. Michaud, E. Millinocket '(D)
135. Herbert E. Clark, Millinocket (D)
137. George A. Townsend, Eastport (D)
138. Antonio J. Tammaro, Baiieyville (D)
139. Fred W. Moholland, Princeton (D)
140. Carl B. Smith, Island Falls (D)
143. John Lisnik, Presque Isle (D)
144. B. Carolyne T. Mahany, Easton (D)
146. Kenneth L. Matthews, Caribou (R)
147. Maurice J. Levesque, Caribou (D)
148. Hilda C. Martin, Van Buren (D)
149. Edward A. McHenry, Madawaska (D)
150. Judy Paradis, Frenchville (D)
151. John L. Martin, Eagle Lake (D)

Tel. #
594-8254
845-2704
877-7809
622-9053
623-9482
622-1055
582-5139
582-4926
582-6234
377-8122
873-4103
873-1220
474-5895
474-2369
696-3049
654-2891
695-2791
943-7413
564-2770
924-3383
938-2308
567-3629
285-7757
945-6756
942-5894
945-3302
942-7565
989-7333
469-2454
422-3918
667-2593
866-7943
866-2502
827-7460
732-4067
736-3211
746-9069
723-5746
853-2734
427-3479
796-2258
463-2192
764-0827
488-2741
498-3317
493-4429
868-2802
728-4365
728-4854
868-2802
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The PAGE Committee has endorsed the candidacy of
Senator George Mitchell for re-election to the U.S. Senate.
This marks only the second time that PAGE has endorsed a
candidate for Congress, the first being when Mitchell ran for
the Senate in 1982.
The decision was based on Senator Mitchell’s leadership
on a broad range of issues important to our members as
citizens, and on issues of specific importance to MSEA and
public employees.
When the Reagan administration sought to include all state
employees under the Social Security system, Mitchell lead
the fight against the proposal. As a chair of the Senate Health
Sub-Committee, he fought expansion of Medicare coverage
to state employees. Without his efforts, the final compromise
to cover only new employees would not have occurred.
Senator Mitchell has also played a major role in making
indoor air quality a national issue. While MSEA was pushing a
bill to address air quality in state buildings through the Maine
Legislature, Senator Mitchell was sponsoring and holding
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hearings on a bill to authorize a national program on Indoor Air
Quality. Senator Mitchell invited MSEA Executive Director
Phil Merrill to testify before his committee last spring. The
Indoor Air Quality Act is now pending before the U.S. Senate
with a floor vote expected next session.
Senator Mitchell has been most helpful to MSEA during his
first full term in the U.S. Senate. He has kept us informed of
federal issues affecting us, listened to our concerns, and
advocated on our behalf. We are proud to support his
re-election
The PAGE Committee decided not to make endorsements
in the Congressional races. This should not be interpreted as
a reflection on any of the candidates. The Committee simply
decided to move a step at a time in involving MSEA and PAGE
in national races. The Committee will introduce a resolution at
the Convention asking delegates to vote on a presidential
endorsement.
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The September 15-16 Special Session of the Maine
Legislature convened to approve a $60 million rebate plan to
Maine taxpayers, but it also addressed two matters of
significant concern to some MSEA members — funding for
improved mental health services and for over 250 employee
reclassifications and reallocations.
$6.6 million requested by the Department of Mental Health
and Mental Retardation was approved by the Appropriations
Committee toward resolving serious -problems of patient
overcrowding and staff shortages at Augusta Mental Health
Institute, Bangor Mental Health Institute and strengthening
community mental health programs. The money will be used
for new institutional staff positions and increasing funding of
community mental health services.
“Early and persistent employee efforts this year to highlight
the crisis facing Maine’s mental health institutions were a
major impetus for the Department doing what it did,” said
MSEA Association Executive Director John Lemieux.
“Though the Appropriations Committee wasn’t listening when
we said there was still not enough staffing, nevertheless our
members can feel very good about what was accom
plished.”
Lemieux said that MSEA worked hard before the
Appropriations Committee to save the state employee-run
community crisis intervention programs, designed for
patients who are entering or leaving institutional care.
Following convincing testimony by state workers like Greg
Adams, a psychiatric social worker in Cumberland County
who provides such crucial community mental health care, the
Appropriations Committee added six new positions to keep
community programs up and running.
“We see this as really the beginning of a long struggle to
persuade the legislature to keep state workers active at the
community mental health level,” Lemieux said. He praised
Senator Beverly Bustin for leading the effort before the
Appropriations Committee to save the community programs.
Bustin also pushed successfully for establishment of a new
Maine Commission on Mental Health to evaluate ongoing
institutional and community mental health services with the
goal of establishing better standards for patient care.
The main thrust of the $6.6 million appropriation went
toward creation of 64.5 new staff positions at AMHI and 65
at BMHI. Among them: 56 mental health workers, 20 nurses,
additional psychiatrists, psychologists, psychiatric social
workers, therapists and clerical employees. At BMHI, 21
new employees will be used to establish a “day hospital”
program for providing outpatient services, relieving the
institution’s staff of responsibility for treating patients moving
into the community.
Sen. Dow works on Reclasses
The Special Session also provided $350,000 to fund
already-settled reclassifications ibr state employees. Not,
however, without lobbying by MSEA and help from a key
friend in the state Senate, Chuck Dow.
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On November 8th, the voters of Maine will be asked to
make a major decision on an issue of vital importance to the
Maine State Police. Question #2 on the bond issue ballot
reads: “ Do you favor a $3 million bond issue to build,
repair or renovate Public Safety facilities?”
There are three problem areas the bond addresses. *c
• The Maine State Police’s largest barracks on Route 1 in
Scarborough houses three field troops in the First Field
Division (Troops A, B and G), the Southern Criminal
Investigative Division, a communications center, a small fleet
maintenance facility, and offices for the Bureau of Liquor
Enforcement and the State Fire Marshal.
The 15-year lease on the building expires next year. A rent
increase of at least 22% will be imposed at that time.

Department of Mental Health and Mental Retardation
Commissioner Susan Parker testifies at the Appropriations
hearing on mental health funding. Sen. Bev Bustin, left, a key
player, listens.
MSEA first approached the Departments of Administration
and Finance in late August suggesting that the Special
Session use some of the state surplus to settle
reclassifications which otherwise might not be funded until
the end of the next regular legislative session in 1989. Both
department commissioners were initially opposed to the
idea.
Contacted by MSEA, Senator Dow sent a letter to the state
Bureau of the Budget requesting information on the reclasses
awaiting funding and urging immediate action.
“Sounds fiscal policy suggests that we ought to pay
obligations due for this biennium before the Taxation
Committee and the Legislature authorize tax relief of any kind
in the upcoming special session,” Dow wrote in his letter.
Early in September before the Special Session, the
Department of Administration notified MSEA that all pending
reclasses would be funded. Dow followed through with the
Appropriations Committee during the Session in seeing that
the money was authorized.

The solution to the first problem will provide the basis for
more efficient law enforcement for southern Maine and save
the state money at the same time by vacating the leased
Scarborough facility and moving to three more geographically
suited locations in Alfred, New Gloucester and South
Portland (Maine Turnpike).
This will not only be more cost effective by utilizing
state-owned facilities, it will also place law enforcement
facilities in the rural areas which rely on them the most. The
proposed buildings will house the State Police, a Regional
Communications Center, the Bureau of Intergovernmental
Drug Enforcement, Liquor Enforcement and offices of the
State Fire Marshal.
• ORONO BARRACKS — This small wooden building on
Route 2 was built in 1950. It houses Troop E — one of the
state police’s largest troops — and covers Penobscot and
Piscataquis counties, and I-95 from Newport to Sherman.
The barracks is in disrepair and lacks workspace for
personnel. There are huge cracks in the foundation. The
basement is used as a cramped storage area for radio
equipment and cruiser tires.
A $400,000 renovation and expansion is proposed to
make needed repairs and to relieve overcrowding. The new
addition will provide workspace for the region’s troopers,
drug enforcement agents, criminal detectives, fire inspectors
and liquor enforcement officers. The added space will also
benefit the communications center, one of the busiest in
Maine.
• THOMASTON BARRACKS —Built in 1940 the barracks
is in severe disrepair, literally falling apart. Anew foundation is
urgently needed, as is major repair to the building. There is a
cracked chimney and an inadequate heating system.
$110,000 is proposed to bring the building up to par.
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Late this summer, a document from the Defense
Department began circulating through state offices in
Augusta warning that the Internal Revenue Service would
begin taxing federal and state employee benefits. The IRS
planned to tax employer-paid benefits such as health
insurance, disability payments, and all sick leave and vacation
unused at the end of each year, according to the
document.

September 6, 1988
Mr. Jim Webster
65 State Street
Augusta, Maine 04330
Dear Mr. Webster:
Thank you for expressing your support for H.R. 4221,
legislation which would clarify current law tax treatment
of "bona fide” vacation leave, sick leave, and other
benefits provided by State or local government or
nonprofit organization benefit plans.
In July, the House of Representatives approved a
package of technical corrections to the 1986 Tax Act,
which includes H.R. 4221 providing for the tax
exemption of these types of benefits. The Senate
Finance Committee, of which I am a member, recently
approved legislation that includes an identical provision
clarifying current law as it pertains to State or local
government or nonprofit organization benefit plans. I
expect this legislation to be enacted into law this year.
Further, the IRS has recently issued a notice announcing
that it will enforce the law as if the legislation were
enacted.
Again, thank you for contacting me. Please continue to
keep me informed of your views.
Sincerely,
George J. Mitchell
United States Senator

E m

p l o y e e
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Needless to say, the information caused alarm among
Maine State workers who heard about it. When MSEA was
contacted, President Jim Webster looked into it and
discovered that legislation was before the U.S. Senate (H.R.
4221) to make these types of benefits tax-exempt. He
contacted Senator George Mitchell’s office and received the
response printed below.
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The IRS did not simply give up on the idea. It backed off
after considerable lobbying pressure from unions and
employer groups across the country. Among members of the
coalition forcefully opposing the change was the Service
Employees International Union. SEIU sent one of its articles
describing actions taken to head off the IRS to the Stater,
also printed below.

C o a litio n D e f e a ts IR S E ffo rts to T a x P u b lic W o rk e r B e n e f its
In its never-ending quest for cash to resolve deficit
problems, the federal government tried again to tax public
employee benefits. However, SEIU in coalition with other
unions and employer groups such as the National Governors’
Association and the Government Finance Officers’ Associa
tion was able to turn back the IRS before any money was
collected.
The story began in late 1987 as part of a notice clarifying
the provisions of the 1986 Tax Reform Act. The IRS
announced its intention to tax deferred benefits of state and
heal government employees (and employees of nonprofit
organizations) at the time of accrual, rather than at the time of
use. The proposal included benefits such as vacation and
sick leave, compensatory time, death and disability benefits
and severance pay.
The effect of this notice would have been to increase

revenue paid by state, local and non-profit workers by taxing
benefits they have not received and may never receive.
Public workers were outraged and the AFL-CIO and affiliate
unions including SEIU responded on a number of fronts.
Union members across the country also responded quickly
with phone calls and postcards to Congress.
The IRS reversed its position on taxation of accrued
vacation, sick and other leave as a result of the pressure put
on the Congress and the Treasury Department. Furthermore,
Congress has included provisions in the Technical
Corrections Act which would guarantee that the IRS cannot
change its mind later on.
This victory was achieved through concerted effort. No
doubt, this will not be the last attempt by the federal
government to raise money by taxing hard-won employee
benefits. We must be ready to fight any new attempts.

J u d ic ia l E m p lo y e e s C o lle c tiv e B a rg a in in g
Q u e s tio n
T h e

U n iv e rs ity

S y s te m

B o n d

# 6
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M a in e

I s s u e

Do you favor a $36.8 million bond issue for the
construction and upgrading of libraries, classrooms,
laboratories, and other educational facilities at all
branches of the University of'Maine system?
Support in recent years from two Legislatures and two
Governors has enabled the University to add enough faculty
to keep pace with record enrollments and new knowledge.
But money for classrooms and libraries and laboratories
has lagged far behind. Ever since the University System was
created twenty years ago, bond issues have been too few
and too small to keep up with growing enrollments and
Changing programs.
• The Maine State Legislature voted overwhelmingly to
place the University bond issue on the November ballot.
In the Senate, the vote was 33 to 0; in the House, 127
to 6.
• According to a June survey by the Capitol News
Service, a clear majority of Maine people favor
the bond issue, with yeas outpacing nays by 23
percentage points.
Vote “YES” on Question 6 to help create a University
system worthy of Maine people and ready to meet the
demands of the next century.

M e e tin g

C o m m itte e
N o tic e

A Committee meeting to begin preparation for Court Employee bargaining
in 1988/89 has been scheduled for:
Saturday, November 19
Augusta Civic Center
Piscataquis-Sagadahoc Room
9 a.m. to mid-afternoon
(day care provided upon request)
All Judicial employees who are members of MSEA are cordially invited and strongly urged to attend. Please
out the application card below and mail it in to:
Beth Jackson, MSEA, 65 State St., Augusta, Maine 04330
PRIOR TO THE MEETING
A mailing will go to all members shortly describing the meeting’s agenda along with other information.
A p p lic a tio n fo r
J u d ic ia l B a rg a in in g C o m m itte e
Name:
Address:

---------------------------- -----------------------

Phone: Work _________
I Need Day Care (Check):
Signature: _________ _

_ Home

Work Location:_____________________________
Bargaining Unit: Supervisory.
Professional
Administrative
Date:.

Maine Stater
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Area Meetings on Trial Affiliation:
MSEA has held a series of visits to chapter meetings and
worksites and nine Area meetings on the proposed trial
affiliation with the Service Employees Union that is to be
voted on by delegates to the upcoming MSEA Annual
Convention.
“ We’ve talked to about 2,0 0 0 people over the past month.
Once w e’ve had a chance to answer their questions, many
are enthusiastic and even excited about the trial affiliation,”
said MSEA President Jim Webster. “ At the conclusion of
each Area meeting, we asked peopie to fill out an evaluation
form. 90% said they were in favor of giving it a try.”
Beginning in late September, presentation meetings were
held in Augusta, Portland, Rockland, Biddeford, Lewiston,
Bangor, Presque Isle and Milbridge. Joining President
Webster, Vice President Mary Anne Turowski, and Affiliation"
Committee members at the meetings were SEIU staff
members from Washington, D.C. and several SEIU members
from local unions in New England. Participants in the tour also
visited dozens of worksites across the state to answer
questions.
“ Many members came in skeptical,” said Webster. “ But
after they heard the details of what we will be getting and
what it will cost, most became supporters.”
Typical of responses was that of a long-time member in
Augusta. After the presentation she said, “ I want to tell my
two delegates to disregard what I said when I came into the
meeting. I think we should approve the trial affiliation.”

I want to tell my two delegates to
disregard what I said when I came into
the meeting. I think we should approve
the trial affiliation.”
At the same meeting, another active member stood and
said, “ I’m excited about what this can mean for our clerical
members. They can be a big help to us.”
At each meeting, Webster made introductory remarks and
then a member of the Affiliation Committee explained why he
or she had joined the unanimous vote in favor of affiliation.
Then a representative of the Service Employees Union made
a comprehensive presentation on SEIU. MSEA Executive
Director Phil Merrill explained the proposed agreement in
detail and a question-aid-answer period followed. Most
meetings lasted about three hours.
In Bangor, when one member stood and said, “ I’ve worked
hard to build this organization and I’m not about to turn it over
to someone from Washington to run,” MSEA Past President
Bob Ruhlin, a member of the Affiliation Committee,
responded.
“ I’ve been a member of MSEA for more than 20 years,”
Ruhlin said. “ I served on the Board of Directors for several
years, then as vice president, then two years as MSEA
president. You can bet that I’m not about to turn this union

over to someone from Washington. This agreement
specifically prevents that.”
Merrill explained at each meeting that the proposed
agreement calls for a four-year trial period, during which time
MSEA may choose to disaffiliate. (During the trial period,
MSEA will pay full dues to SEIU, but will receive rebates and
subsidies back from SEIU that effectively reduce the dues to
less than zero.)
“ In fact, if we change our minds after the four-year trial
period, we will be about $ 5 0 0 ,0 0 0 ahead,” Merrill said. “ At
the end of the period, the rebates stop but the subsidies
continue. This means that in the year 1993, the affiliation will
cost each member no more than 25 cents per week.”
The proposed affiliation agreement was negotiated by the
Affiliation Committee and guarantees MSEA full control over
its own affairs. The organization will continue to operate as it
has for 45 years. The agreement also guarantees the rebates
and subsidies, a specified level of SEIU services, full
membership rights in SEIU for all active members and
retirees, and an MSEA seat on the SEIU Executive Board. It
waives portions of the SEIU constitution which would be in
conflict with guarantees of autonomy and independence for
MSEA.
“ We are encouraging any member who has a question to
call the office and talk to an MSEA Affiliation Committee
member,” Webster said. “ We will continue to visit chapter
meetings and will send a spokesperson to any worksite
where members request it.”

TA K IN G N O T E S : M e m b e rs w ho a tte n d e d a n in fo rm a tio n a l m e e tin g in P o rtla n d w rote dow n fac ts a n d fig u re s to tak e
b a c k to co-w orkers.

A f f i l i a t i o n C o m m it t e e m e m b e r W a y n e
H o ilin gw o rth a t a M a in e Youth C e n te r
m e etin g .
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SEIU Representative Andy Stem discussed SEIU’s structure and services to affiliates at
the Portland meeting.
President Jim Webster at the Maine Turnpike Employees Chapter Meeting speaking on the
proposed affiliation with SEIU.

Executive Director Phil Merrill spoke to over 50 members at a meeting in Lewiston’s Multipurpose Center.

Darryl Schoiz, left center, addressed a Knox-Waldo chapter meeting as a representative of the
Affiliation Committee.
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At its October 13 meeting in Augusta, MSEA’s Retirees
Steering Committee voted unanimously to endorse the
proposed trial affiliation agreement between MSEA and the
Service Employees International Union.
The vote followed two months of discussion and debate
among Steering Committee members representing eight
Retiree Chapters over affiliation and what it would mean for
retirees. In October, four Steering Committee members and
Retiree Director Alix Caldwell visited SEIU in Washington,
D.C. for a firsthand look at services they offer.
The October 13 Steering Committee meeting (member Bill
Deering of Bangor was absent) focused on MSEA’s need for
a strong lobbying presence on many retiree issues in
Congress, and on the commitment SEIU has made to
strengthen its nationwide retiree membership and develop
new retiree programs.
Former MSEA President Al Willis discussed the pros and cons of affiliation at a September Fred M. Berry #1 Retirees
Chapter Meeting.
R e s o lu tio n

o n

A ffilia tio n

Submitted by the MSEA Affiliation Committee
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Eight resolutions submitted to MSEA by chapters and
members this year seek to amend our Constitution and
Bylaws. They are featured below, along with a resolution on
affiliation submitted by the MSEA Affiliation Committee which,
though it does not have impact on the Constitution and

o u ld
a n d

B y l a w

s

Bylaws, will be a major business item on the Convention’s
agenda.
Further resolutions affecting the Constitution and Bylaws
may be considered by the 1988 Convention if submitted
from the floor and accepted by a % vote of delegates
present.

T h e r e f o r e , b e it re s o lv e d ,
• That this Council create the Legislative Affairs
Committee as a standing committee.
Be It Further Resolved,
that Section 9 of the By-Laws be amended as follows:
9.28 LEGISLATIVE AFFAIRS COMMITTEE: shall
consist of up to 12 members, 4 per area with at least 1
retiree per area, its duty shall be to act as a steering
committee and to assist the membership with data,
information and direction with regards to MSEA’s
legislative goals, agenda, and programs that affect the
membership, both active and retired.
9.281 No member of the Legislative Affairs Committee
may serve as a member of the PAGE Administrative
Committee during the same year.
• That the labor-management committees shall be elected
by and of members of each bargaining unit’s bargaining
committee.
• That any organizational changes which may impact upon
staff or staffing needs be presented to the Staff Review
Committee for review and recommendation prior to any
decision by the Board of Directors or the Executive
Director.•
• That the President and Vice President of MSEA may be
elected on a “write-in” ballot basis.
i
Be It Further Resolved,
That this provision for the election of President and Vice
President of MSEA be in effect during the 1988
Convention.

• That the sentence in the By-Laws which states that the
MSEA Convention will occur in September, October, or
November will be modified as follows:
The Annual Meeting shall be held at the call of the
President in the months of September, October, or
November with the proviso that it shall not occur during
the three weeks preceding a major election.
• That the following be added to the end of
that paragraph in the By-Laws which grants to the Board
jurisdiction in setting up procedures for collective
bargaining:
Nothing within this paragraph or elsewhere within these
By-Laws shall be interpreted to mean that the State
Board will in any way engage in the setting up of
labor-management committees on a worksite or
departmental basis to resolve issues that are local to
those worksites or departments. This is the province of
those MSEA chapters which have a substantial
involvement in those worksites or departments.
• That the Board of Directors, staff and delegates be
directed to take whatever action is necessary to place
before the membership the decision for a binding
vote on any intent to affiliate with any national
organization. The intent of this resolution is to require the
vote of the full membership of MSEA before any affilia
tion with the national organization is undertaken.
• That the Constitution of MSEA be amended to provide
the organization the ability to organize employees of
companies that enter into service contracts with
employers of the employees we represent.

WHEREAS, the MSEA Council at the 1987 Convention
required the formation of a committee to study
affiliation and report to the 1988 Convention our
recommendations: and
WHEREAS, we have completed our task and in so doing
negotiated a proposed agreement with the Service
Employees International Union, S.E.I.U.; and
WHEREAS, we believe that agreement offers MSEA the
best means to preserve and protect our Maine union
and to assure that our members will in the future
remain in control of their own affairs; and
WHEREAS, the proposed affiliation offers MSEA the
opportunity to improve the delivery of many
of its services to the members such as education,
public relations, research, membership benefits, and
representation on national issues before Congress;
and
WHEREAS, we have been able to gain these benefits at
a net cost that will not require us to adjust
future dues differently than we would absent
affiliation.
NOW, THEREFORE, BE IT RESOLVED:
That the contract with SEIU be ratified and
that by its terms MSEA affiliate with SEIU.
AND BE IT FURTHER RESOLVED:
That MSEA join the Maine Federation of the
AFL-CIO, such membership to be subject to
termination at any MSEA Annual Convention.
AND BE IT FURTHER RESOLVED:
That the MSEA Board of Directors be required
by this resolution to submit any resolution for
disaffiliation to the Council provided that the
resolution is sponsored as provided by the By-Laws,
providing the time limits provided by the agreement
are met and provided that the Board meets its
obligation to hear SEIU and then make its recommen
dation to the Council.
AND BE IT FURTHER RESOLVED:
That the MSEA Finance Committee report annually to
the annual MSEA Convention, during the trial period,
what the budget would have been but for affiliation, so
that the Council may stay informed of the net cost of
the affiliation.
AND BE IT FURTHER RESOLVED:
That the Organization Review Committee develop
proposals for the 1989 Annual Council Meeting as to
how MSEA should select delegates to the SEIU
Convention and to State AFL-CIO Conventions and
similar meetings, and that to the extent such
appointments are required to be made on an
interim basis prior to the 1989 Convention the
Committee shall recommend an interim policy
to the Board of Directors which shall then set
that interim policy.
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The Maine Stater welcomes letters from MSEA
members on issues of general concern to the mem
bership!
To the Editor:
MSEA needs to present to management a union united
when talks begin for the next contract. We certainly didn’t do
that last time and I think we saw the results of that. I was
dismayed at the lack of solidarity during the last bargaining
committee meetings for the last contract. As you know, two
bargaining units voted to send the proposed contract out with
an “ought to pass” recommendation, two other units voted to
send it out but with an “ought not to pass” recommendation,
and one unit voted not to send it out at all.
This should never have happened and it should never be
allowed to happen again. It allowed management to “divide
and conquer” us. The unit that was left out in the cold to
bargaining by itself said “thanks a lot” to the other units. If a
group of your union brothers and sisters are seriously lacking
in unmet needs in a contract, you don’t selfishly stand by
being satisfied with what you have because your needs are
different — you stand with them, at the onset.
Since I believe that bargaining in coalition is the best way, I
propose that the bargaining committee and leadership adopt
a resolution that would not let a tentative contract go out to
membership for ratification unless all bargaining units vote to
do that.
Randy Brown
President
Probation-Parole Chapter
To the Editor:
During the last session of the Legislature, the Department
of Conservation was'able to convince Legislators to close the
Greenbush Nursery.
It was a tough, hard-fought battle to keep it open in which
many people helped. Two legislators who did an outstanding
job we would like to publicly thank: Rep. Clyde Hitchborne
(R-LaGrante), and Rep. Eddie Dexter (R-Kingfield). They
worked many hours in our behalf and offered words of
encouragement which were greatly appreciated.
Sincerely,
Fern McDonald
Secretary
Northern Penobscot Chapter
L e tte r to P r e s id e n t W e b s te r
a n d M SE A M e m b e rs h ip
After 17 years with the Department of Transportation, I
have decided a career change is long overdue. The job I have
accepted has one unpleasant side effect. I must close out my
12 years of activism with our union. I feel that the
opportunities to serve, the training given me, and the overall
support from members, staff, and elected officials have been
an important part of my life for the past decade. Leaving them
is not an easy task.
I hereby officially resign my position as:
Steward for Rockport D.O.T. Maintenance Lot;
Steward, Division 5 Sign Crew;
O.M.S. representation, Compensation Bargaining Team
Area III Director, MSEA Board;
Area III representative, Affiliation Committee.
I will miss you, one and all. This is just one more event in
the changing face of MSEA, but since it involves me directly,
and I love our union deeply, I feel it deeply. At the. recent
Bargaining Committee meeting, I observed the emergence of
some new “soldiers” in our struggle, and to them I would
address my closing thoughts. Those who have gone before
you have left a proud heritage, and a solid foundation on
which to build. We inherited an unfinished job, and that is just
what we pass on to you. Some improvements have been
made in wages, hours, working conditions and quality of work
life for 10,000 of our brothers and sisters but many more
issues remain unresolved. You are the ones who must carry
on. Your voice can be effective. Working together, you can
make a difference. Good luck to you all.
In solidarity,
Darryl Scholz

M a in e S t a t e r

B e t t e r S e r v e d o n C a p i t o l H ill
To Retirees and Active Members
At the invitation of Service Employees International Union, I
and four members of the Retirees Steering Committee went
to Washington, D.C. for a day-long briefing on the proposal of
MSEA affiliating with SEIU. We traveled south on Tuesday,
Oct. 4th and returned on Thursday, the 6th.
Wednesday we met with headquarters personnel of SEIU
and were told of their interest in MSEA’s retiree program.
They are particularly impressed by the substantial number of
retirees who belong to our organization and the fact that we
have representation and voting rights at convention equal to
active workers. We had a serious exchange of questions and
answers lasting right through lunch in their 7th floor dining
room.
After lunch we walked a few blocks to the headquarters
office of the National Council of Senior Citizens. I, personally,
found our meeting with this group just as interesting, if not
more so, than the SEIU sessions. Perhaps that is because
(as their name indicates) their efforts are centered on older
people, such as we are, and our problems. We returned to
SEIU headquarters at 3:00 o’clock for more briefing on their
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legislative efforts for retiree concerns.
If MSEA affiliates with SEIU, we will have, included in the
package, paid-up membership in NCSC. We will have a
strong, experienced lobbying voice on Capitol Hill in
Washington for legislation concerning, among other things,
Medicare Assignment, Long-term Nursing Home Care, Home
Health Care, Integrity of Pension Funds, Housing, etc.
I feel that we state retirees are better served by belonging
to an active organization like MSEA which can exert some
strength on the state legislative scene in seeking to solve
some of our problems. Acting as individual people we would
have no strategic planning, no cohesion, no clout. By the
same token, my personal feeling is that joining an existing,
recognized and vocal group on the national level will do more
for us than trying to “go it alone”.
You have been hearing, at recent meetings, from our
leadership. If you have questions to ask me, I will be glad to
hear from you.
,
Alix Caldwell
v
Retiree Director

A S tr o n g e r V o ic e
Dear Maine State Clerical Employee:
By now, you should be aware of the effort on your behalf to
organize you into active participation. This participation
should extend itself into the collective bargaining process that
is now beginning to gear up.
Clericals need all the help they can gather to go through
this process. That is why I am so excited about the idea of a
possible affiliation with SEIU. I have read all the printed
material and attended both chapter and area meetings that
deal with this subject. I have even had the opportunity to talk
with representatives from that organization.
I sincerely feel through affiliation we can be a stronger
voice when it comes time to deal with the state concerning

our issues. SEIU will be available to do research, make
suggestions for getting our concerns out in front of the public
and let us know what the other state governments are doing
in bargaining for their clericals. With this type of help, we can
go to the table with stronger arguments and more support.
I urge you to consider all the possible advantages we could
give and seek out your voting delegates and encourage them
to support the idea of affiliation at the November
Convention.
Sincerely,
Carol Fleury, Clerk III
Dept, of Human Services
Augusta

Maine Stater
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Statewide Bargaining Committee Meets,
Time has come (Confd. from p. 1)
commitment to the common welfare which pervaded
Saturday’s meeting, I do firmly believe our time has
come.
In reviewing the Bargaining Committee lists, please note
that there are still openings for the Operations, Maintenance
& Support and the Administrative Services Committees. For
those of you in these units who wish to apply for Committee
membership, please call MSEA Hdqtrs. for an application
card and one will be sent right out to you.
Keeping in mind the normal turnover on the Committees as
the process goes on, applications for all units will
continually be encouraged and accepted even for those
currently filled. Your status would be that of “alternate” until a
vacancy occurs.

John Moran, left, listens with other committee members at the Oct. 15 Bargaining Committee Meeting.

Statewide Bargaining Committee
MSEA’s newly-established Statewide Bargaining Commit
tee, composed of volunteer state employees representing
MSEA’s five statewide bargaining units, now has two
important jobs ahead of it. Committee members will first
establish priorities for bargaining proposals submitted by the
bargaining teams to the State. When the negotiating process
gets underway, Committee members are also expected to
serve as a main communication link between teams and the
general membership in the workforce.
1988-89 STATEWIDE BARGAINING COMMITTEE
Professional-Technical Unit

Nicholas Arkas, Jr.
Susan Bickford
Cecelia Blake
Marilyn Burgess
George Burgoyne
Dick Cavanaugh
Cathy Cotton
Eunice Cotton
Marjorie Cram
William Davis

Kathy Kadi
Steven Keaton
Donna Lawlor
Kenneth Lee
' Sandra Littlefield
Eileen Lorenz
Marie McDuffie
John Moran
Jonathan Norburg
James O’Brien

Cynthia Dewitt
Elaine Diaz
Howard Dority
Diane DuPlessis
Howard Foster
Robert Gardner
Carol Gould
Laura Hanson
Doris Hayes
Paul Herbu
John Hinkley
Bruce Hodsdon
Wayne Hollingworth
Raymond Howe
Gail Howe
Patricia John
Faylene Jones
Frank Kadi

Charles Picard
Robert Plouffe
Jerry Quirion
Barbara Roberts
Brad Ronco
Penny Roy
Bob Ruhlin
Linda Sawyer
Martha Seligman
Muffie Sevigny
David Sherlock
Linda Shipley
Kenneth Silver
Michael Smith
Dick Trahey
Andre Turcotte
Karen Unger

Administrative Services Unit

Louis Allen
Linda Atkins
Constance Barstow
Karen Bossie

Paul Jacobi
N. Jane Johnson
Brenda Kaler
Linda Knight

Peggy Burgoyne
Laurence Bushey
Sharon Carroll
Bonnie Chamberlain
Celeste Crowley
Diane Crowley
Patricia Davis
Virginia Dixon
Laura Donaghy
Nancy Drake
Carol Fleury
Robert Galloupe
Nancy Henry

Roberta LaVallee
Ann Lobacz
Mary Martin
Rino Nadeau •
Sandra Picard
Reta Piirainen
Diana Proulx
Donna Robichaud
Kelly Webster
Richard West
Gaylord Weston
Susan Wight

Operations, Maintenance & Support Services Unit

Loren Baker
Fred Chase
Jerry Closson, Sr.
Barry Cote
Donald Cote
Normand Cote
Leona Fletcher
Dana Graham
Judy Green
Ed Higgins
Claustin Lawrence
Josephine Ledoux
Arthur Libby

David Libby
Neil Litchfield
Robert McLaughlin
Ronald Mercier
Rex Norris
Harry Riley
Gary Ronco
Philip Sevigny
June Tondreau
John Veader
Dave Wagner
Levi Walton

Supervisory Services Unit

Roberta LaVallee counts ballots for the Administrative Services Unit election to the Bargaining Team.

Ben Kreiton
Lois Baxter
Richard LaHaye
W. E. Burnham
Brenda Lewis
Shirley Clark
Peter McCarthy
Ben Conant
Stephen Curtis
Tim McLellan
Gary Davis
Richard Minzy
Daryl Essency
Daniel Morris
Wellington Noyes
Richard Gagnon
Barry Newell
Brian Harris
Robert Pronovost
Dail Hersey
Lorna Ulmer
Ron Hunt
Law Enforcement Services Unit
Walter Anderson
Fred Jackson
Randy Brown
Bill Jones
Dan Kelly
Danny Day
Bob LaGuardia
Joseph DeFilipp
Joe Menezes
Dan Doge
Brian Norton
Ray Dzialo
Gary Pelletier
Dan Glidden
Daryl Gordon
Dave Peppard
Roger Guay
Randall Probert
Ken Quirion
Roy Gutfinski
Ron Wright
Don Hicks

October, 1988

Maine Stater
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Elects Teams for 1988-89

Jean Ross, from the SEIU Research Staff,
talked about the bargaining climate for the
coming year.

Law E nforcem ent discussion: MSEA Board Director Dan GLidden (center) talks with Gary Pelletier and
Fred Jackson.

OMS Voting: John Veader, left, Neil Litchfield and Ron Mercier during the
Bargaining Team election.

As former President Dick Trahey looks on, MSEA VP Mary Anne Turowski
announces another team member.

Supervisory Unit member Lois Baxter tallies the first round of votes for that unit.
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1988*89 Bargaining Teams
Over 150 members of MSEA’s Bargaining Committee met
at Augusta’s Civic Center on Saturday, October 15, for a day
of information on the next round of bargaining and to elect
bargaining team members. Each of MSEA’s five statewide

units was well-represented at the gathering. When the
election dust finally cleared, the five new teams listed below
had been chosen.

1988-89 BARGAINING TEAMS
Administrative Services
Carol Fleury, (Team Leader), Clerk III

Eunice Cotton, Microbiologist
Eileen Lorenz, Registered Nurse
Brad Ronco, Financial Analyst

Tricia Davis, Clerk Typist II
Reta Piirainen, Clerk III
Brenda Kaler, Clerk III

Law Enforcement
Ray Dzialo, (Team Leader), Probation & Parole Officer
Fred Jackson, Game Warden
Ken Quirion, Fire Investigator
Ron Wright, Forest Ranger

Professional-Technical
Bob Ruhlin, (Team Leader), Engineering Technical III

Operations, Maintenance & Support Services
John Veader, (Team Leader), Fish Hatchery Worker
Jerry West, Military Firefighter
Fred Chase, Driver Trainer, DOT
Phil Sevigny, Painter

Supervisory Services
Peter McCarthy, (Team Leader), Public Safety Lieutenant
Darryl Essency, Guard Lieutenant
Ben Kreiton, Park Manager
Lorna Ulmer, Supervisor, Maine State Retirement System
Eunice C otton hears the new s that s h e ’s been
elected to the n e w Bargaining Team b y Pro-Tech
members.

Team Members

Front Row (Left to Right)' Je rry West, Phil Sevigny, Fr e d Chase, J oh n Veader, Ron Wrig h t, Fr ed Jackson, Carol Fleury, Tricia Davis, Reta Piirainen, B rend a Kaler.
Back Row (Left to Right)' Brad Ronco, Bob Ruhlin, M ary Anne Turowski, Eunice Cotton, Eileen Lorenz, Jim Webster, Ken Quirion, C hief N egotiator Steve Leech, Ray Dzialo, Darryl
t-ssency, P eter McCarthy, Ben Kreiton, Lom a Ulmer.
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The stress survey response from Mental Health & Mental
Retardation, Corrections and Human Services employees
has been phenomenal! The Labor/Management Committee
delivered approximately 5,800 surveys and we have
received over 4,500 back. There are about 600 employees
at worksites where they have not yet been distributed. If the
rate of response is consistent, we should see over 5,000
returns. This response rate is truly exciting and emphasizes
and supports the committee’s belief that this is an important
issue to state employees.
Within the next two weeks, survey will be delivered to
employees in the Departments of Labor, Inland Fisheries &
Wildlife, Conservation, Environmental Protection, Public
Safety, Transportation, and Marine Resources. We encour
age every employee to complete and return the survey. The
importance of your input cannot be understated. These
surveys will determine your needs to be addressed through
collective bargaining. Legislative action, policy recommenda

S c h e d u le
o n

On Saturday, September 17, 75 MSEA members came to
Capitol Park for lunch and to listen to guest speakers discuss
the need for greater solidarity among public sector clerical
employees.
Cheryl Schaffer, shown with her son in the photo above, is
the Acting Director for District 925 (the clerical division of
the Service Employees International Union). She spoke to
those who came to the rally about the concerns of office
workers and the public misconception of clerical jobs.
. “The view of the work we do needs to change,” she said.
“All the many skills that go into our jobs — making offices
work —are absolutely invisible. Why organize? The answer is
because most people who are not office workers do not think
that we do much work, and often they don’t respect the work
we do.”
State Senator Beverly Bustin also addressed the rally,
encouraging clerical employees to work with others in their
offices and use the political process to improve clerical jobs.
Bustin has been consistently supportive of MSEA efforts to
encourage the clerical workforce changes through the
bargaining process and in the legislature. She co-sponsored
MSEA’s successful 1987 legislation allowing the union to
negotiate with the state over standards to be followed when
creating job descriptions. The problem of overly broad and
inaccurate job descriptions is among the chief complaints
voiced by clerical employees.

C h a n g e s

tions and personnel program development recommenda
tions.
We hope to maintain the high percentage of return as this
substantiates our statements of the need for change.
You will receive overviews of the survey results through
the payroll system as we compile them.
We thank you for your assistance in this process and
request that you contact a committee member if you haven’t
received a survey from the first round.(Human Services,
Mental Health & Mental Retardation, and Corrections). The
remainder of the departments will be done in the near
future.
The caseworker subcommittee mandated by the 1987-89
MSEA contract has started its work and has submitted
several proposals for the next round of negotiations.
Muffie Sevigny,
Stress Labor/Management Committee
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MSEA stewards and state personnel officers will be
jointly artending orientation meetings in November which
will outline the new managed health care program going
into effect in January. Blue Cross/Blue Shield, Health Pro
Inc. and members of the Maine State Employee Health
Commission will be presenting the information.
Date
Nov. 7

Location
Sessions/Times
Augusta
10:00 a.m.-12 noon
Civic Center
1:00 p.m.- 3:00 p.m.
Piscataquis/Sagadahoc
State Office Building
Room 124

Nov. 8

Nov. 9

Date

Location

Nov. 14

Presque Isle
NMVTI
Christy Building
Lecture Hall

10:00 a.m.-12 noon
1:00 p.m.- 3:00 p.m.

Nov. 15

Bangor
Howard Johnson
Exit 45-B
Odlin Road

10:00 a.m.-12 noon
1:00 p.m.- 3:00 p.m.

Nov. 16

Farmington
UMF
Merrill Hall
Nordica Auditorium

10:00 a.m.-12 noon
1:00 p.m.- 3:00 p.m.

Nov. 17

10:00 a.m.-12 noon
Rockland
1:00 p.m.- 3:00 p.m.
Human Services
360 Old County Road
7:00 p.m.- 9:30 p.m.
Conference Room

7:00 p.m.- 9:30 p.m.

Augusta
10 a.m.-12 noon
Civic Center
1:00 p.m.- 3:00 p.m.
Piscataquis/Sagadahoc
Lewiston
(To be Announced)
.

10:00 a.m.-12 noon
1:00 p.m.- 3:00 p.m.
7:00 p.m.- 9:30 p.m.

Nov. 10

Portland
Human Services
509 Forest Avenue

10:00 a.m.-12 noon
1:00 p.m.- 3:00 p.m.
7:00- 9:30 p.m.
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Pamela Morin, who now lives in Hallowell, has been hired
as MSEA’s new Reclassification Analyst. In September, she
took the position held by Betty Robinson, who left to teach at
the University of Maine new branch in Lewiston.
Morin earned a BA degree from the University of
Massachusetts and a law degree from Northeastern Law
School. A public librarian in Greenfield, MA for a number of
years, she became a field organizer for the United Electrical
Radio and Machine Workers (UE). Her work for the UE also
took her to New York, Indiana, and Ohio.

Sessions/Times

7:00 p.m.- 9:30 p.m.
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The Stater series on how weekly dues are spent ih
MSEA’s budget has focused so far on union staff services
provided directly for members — field, legal, and collective
bargaining. Another of the vital cost centers in MSEA is
membership activities — the expense MSEA incurs from the
work members do to make the union work. Included here are
the costs of our convention, chapters, area caucuses, MSEA
committees, Board of Directors, Finance Committee and all
activities that make MSEA a member-run union.
MSEA President Jim Webster is principally accountable for
this cost center as presiding officer of the Board and the
Council, but the ultimate responsibility lies with the hundreds
of MSEA members who sacrifice their time to take positions
of responsibility in MSEA.
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Field Services $1

Legal Services
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$0.05 Operating Reserve Fund

\

$0.18 Public Relations
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Members of MSEA’s staff support and assist these
activities. Joan Towle, MSEA’s Director of Finance and
Administration, oversees these operations and helps develop
MSEA’s yearly budget with the Board of Directors and
Finance Committee. Account Clerk Carmen Gardner
verifies, processes, and pays the bills, and distributes
expense checks to staff and members in the course of their
travels for MSEA. Andy Wing serves as staff assistant for
computer services. Crystal Hodsdon is staff assistant/receptionist handling telephone traffic and visitors to
headquarters. Andy Birch is a staff aide for the administrative
department, and Doris Pietroski and Donna Davis spend
part of their time providing secretarial support.
Ethelyn Purdy, MSEA’s Insurance Coordinator, adminis
ters the MSEA Income Protection Plan, which has its own
separate budget apart from the MSEA annual budget.
In an interview with the Stater, Joan Towle described how
administering the union works and listed major areas of
membership activities paid for in this share of the budget:
“Our first job is to see that all MSEA revenue is taken care
of property. The amount of dues received is recorded and a
record kept of funds disbursed for activities and programs
carried out by the union. We provide the MSEA Board of
Directors and other leaders with financial information on
which they base their decisions.
“I prepare the yearly budget with the Finance Committee.
We meet once a month before the Board meeting to check
expenditures against what was projected. I work regularly
with MSEA Treasurer Brad Ronco and Executive Director Phil
Merrill. We develop recomntendations based on plans for the
coming year.”
Towle described the major items included under general
operating expenses: membership services: Convention;
chapter allotments; MSEA Committees; Board of Directors
expenses, and overhead.
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Joan Towle

M

64

/ $0.22 Education &Training

------' ' ^^$0.52 Collective Bargaining
Labor/Management
Research

Membership Services: This includes costs of all mailings
to MSEA leaders and membership, from newsletters to leave
cards; arrangements for member participation in meetings;
and maintaining membership insurance programs.
Convention: Convention arrangements including delegate
travel, room and food are administrative expenses, as is
putting together and mailing of Convention materials. Two
months of office work usually precedes the Convention.
Planning and producing a budget for the next year begins the
summer before Convention.
Chapter allotments: The entire active and retired
dues-paying membership is counted twice a year. Computer
files are updated and allotments (5% of all dues collected is

returned to the membership through Chapters) sent out in
January and July.
MSEA Committees: Meeting facilities and travel costs for
all members serving on any of 20 active MSEA committees
are paid out of this share of the budget.
Board of Directors expenses: All monthly Board meeting
costs and Director’s travel to statewide chapter meetings
during the year are covered.
Overhead: Regular operating expenses from telephone,
costage, office supply, computer and photocopying use are
a major part of the administrative budget. Maintenance and
cperation of the Augusta headquarters building also fall under
overhead costs.

Crystal Hodsdon and Carmen Gardner
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The Maine Labor Relations Board, established to
encourage fair and effective administration of Maine’s public
employee bargaining laws and mediate conflicts between
public employers and employees, has a new executive
director. She is Nancy Fibish, a former foreign service office
and employee of the Federal Mediation and Conciliation
Service. She was appointed in September by the
three-member Labor Road to replace long-time Director
Parker Denaco.
MSEA has frequently sought assistance from the labor
Board to help with representation elections, contract
disputes, and unfair labor practices since passage of the
1974 state employee bargaining law.
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Are you tired of fighting the morning and afternoon rush
hour traffic coming into and leaving Augusta? Tired of driving
your car through construction and repaving sites? Dread the
thought of driving this winter? If so, the State of May may
have a solution for you. The Maine State Employees
Vanpool Program is seeking to fill vacancies on all its
vanpool routes.
The State began a pilot Vanpool Program in 1979 to
transport Augusta-area based state employees who live out
of town to and from their job sites.
Currently, twelve 15-passenger vans carry Augusta-based
employees from Portiand/Yarmouth/Freeport, Lewiston,
Waterville, Brunswick, Readfield and Jefferson. Vans are not
restricted to State employees. The State will consider starting
a new vanpool route whenever ten or more employees agree
to share the monthly cost of running the van.
The driver of each van rides for free, but is charged with
the responsibility of seeing the van is kept in a safe and clean
condition.
Riders pay a monthly fee based on the distance the van
travels on its daily route and the number of riders. Naturally,
vans that travel the longest distances (such as Portland) have
higher fees than shorter routes. However, the more riders on
a particular van, the less each rider pays. Ridership fees go
towards the operating cost of the vans; it is a completely
non-profit operation. The goal is simply to save energy and
alleviate parking problems within the State House Complex.
Cost comparisons have shown that vanpooling is substan
tially chapter than driving one’s own car or carpooling.
The Vanpool Program is administered by the Maine
Department of Transportation’s Public Transportation Divi
sion. If you are interested in becoming a vanpool
commuter or would like more information about the
vanpool program, call Ray Burdzel at 289-2841.
-T—

Born in Baltimore, Fibish is the daughter of a longshoreman
and grew up in a union family. She later earned an MBA in
Labor Economics from the University of Chicago and spent
time in Europe working with mining employers and miners
unions.
“You can learn about labor relations from studying and from
doing. I have both in my background," she said.
In anticipation of her involvement in Maine public sector
labor relations, Fibish emphasized her belief in facilitating
dialogue.
“An agreement reached doesn’t belong to the neutral,”
she said. “It belongs to the parties.”
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WHEN SENATOR BEV BUSTIN IS REELECTED
EVERY MEMBER OF MSEA WINS

H

BEV HAS FOUGHT TO IMPROVE CONDITIONS AT AMHI, PINELAND AND
BMHI

[XI AS CHAIR OF THE PERFORMANCE AUDIT COMMITTEE BEV WILL BE THE
KEY TO PASSING LEGISLATION TO CONTROL CONTRACTING OUT

[XI AS A FORMER CLERICAL WORKER BEV UNDERSTANDS THE NEEDS AND

IMPORTANCE OF THESE WORKERS AND LEADS THE FIGHT FOR FAIR
TREATMENT

SENATOR CHUCK DOW
A VOICE OF COMMON SENSE IN THE MAINE SENATE, AND A FRIEND OF STATE
EMPLOYEES
AS CHAIR OF THE TRANSPORTATION COMMITTEE CHUCK DOW HAS DEVELOPED A
BI-PARTISAN APPROACH TO MEET OUR NEEDS WHILE HOLDING DOWN OUR
GASOLINE TAXES
SENATOR DOW HAS WORKED TO HOLD DOWN PROPERTY TAXES AS A SENIOR
MEMBER OF TAXATION
SENATOR DOW HAS TIME AND TIME AGAIN LED THE FIGHT FOR SPORTSMAN AND
PROTECTING THE MAINE WE LOVE

Your
MSECCA Gift
Puts Your Health
to Work.
Your gift provides specialized
patient care, rehabilitative
services including speech and
physical therapy, adaptive
recreational opportunities, loans
or gifts o f medical equipm ent,
telephone hot line services, and
patient counseling services. O ur
member agencies also fund local
and national medical research.
A Healthy Thanks!

A m erican Cancer Society

M arch o f D im es—
Birth D efects F o u n d ation T H J

Maine Division, Inc.
A m erican H eart A ssociation

M uscular D ystrophy A ssociation , Inc.

Maine Affiliate, Inc.

State of Maine Chapter

A m erican D iabetes A ssociation

N ational M ultiple Sclerosis Society

Maine Affiliate
P ine Tree Epilepsy A ssociation
A m erican Lung A ssociation
o f M aine

P ine Tree Society for H andicapped
Children & A dults

Cystic Fibrosis F oundation

Northern New England Chapter
K idney F oundation o f M ain e

HF

J

U nited Celebral Palsy o f
Northeastern M aine, Inc.
M id-State

T he Arthritis F oundation

Maine Chapter

£ 6

The Maine Committee of National Voluntary Health Agencies* I97 Lancaster Street ■ Portland. Maine 0410I ■ (207) 774-9280

The 1987 Maine State Employees Combined Charitable Appeal (MSECCA) raised $183,156
in contributions in 1987-88.

